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NEW DOL SALARY LEVEL TEST BLOCKED 
  

EEO-1 DATA CAPTURE PERIOD ANNOUNCED 
 
 

 
On August 31, a federal court in Texas ruled that the proposed increase in the salary 
threshold, from $23,660 per year to $47,476 per year to determine eligibility for overtime, is 
invalid as a matter of law.  This is the same court which imposed a temporary stay last 
November, preventing the increase from going into effect on December 1, 2016.  Last week’s 
action resulted in a permanent injunction. 
 
In its opinion, the court explained that the Department of Labor overstepped its authority in 
determining overtime eligibility by concentrating too much on employee compensation, rather 
than job duties.    
 
If the rule had gone into effect as planned, the salary threshold test (the first stage of the 
exemption analysis) would have increased 100%, with further increases to follow every three 
years beginning in 2020.  
 
While this ruling may be appealed, we may not hear of further developments for some time. 

 
In other news, following last week’s announcement that the current EEO-1 Report will remain 
in effect, the EEOC revealed that the “data reporting snapshot” for the upcoming report can 
be taken from a payroll period in either October, November, or December 2017.  Employers 
should begin to consider which period to use for the upcoming report, which is due March 31, 
2018. 
 
Employers who prepare their AAP’s on a calendar-year basis can utilize the same data 
snapshot for both the AAP and the EEO-1 Report. 

 
Please don’t hesitate to contact our office with any questions regarding the above. 
 
 
 
 
 
 
 
If there are any questions or comments concerning anything contained above, they can be directed to this office by calling us at 440-564-
7987 or sending an email to dbb@dbbrown.com.  The discussion of this matter is for the clients and friends of Douglas B. Brown, LLC and 
does not represent nor is intended as a substitute for professional legal advice.   
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